














NE OF THE MORE SIZABLE TEST FACILITIES of this 
type is the circulating water  channel,  which  has 

an open test section 22 feetwide  and 60 feet long. A 
nine-foot-deep  stream of water flows through  the sec- 
tion at more than 10 knots. 

The object  being tested remains  stationary inside the 
channel  while the forces exerted by the  moving  stream 
are measured  by  dynamometers.  Windows  placed in 
the side and bottom walls permit  observation. 

High  pressure testing is another of Carderock’s 
fortes and one  entire  building is devoted  to it. The 
building’s interior resembles  a large room filled with 
naval  guns  pointed  downward  through  the floor. 
These are the test tanks in which models of submarines 
are tested  under  static  conditions and  under  pressures 
which equal those found in the  deepest  oceans.  It was 
here that  the Navy’s new  Deep  Submergence Rescue 
Vehicle  was tested. 

In  connection  with  pressure and  strength,  there are 
other facilities at Carderock  which test the  endurance 
of materials  under  the  weight of heavy  loads in both 
hot and cold climates. By using dummies,  the effects 
of pressure  upon  the  human  organism  are  tested, too. 

Above: T h e  Deep  Submergence Rescue  Vehicle (DSRV 1) is lowered 
into o pressure  tank for testing at the  Novnl  Ship  Reseorch  ond 
Development  Center. Right:  Engineers o f  the Aerodynamics Loboro- 
tory odiust o test model. 

Carderock’s Studies 

Cover Full Range 

A complete listing of activities undertaken by 
Carderock‘s Naval  Ship  Research  and  Develop- 
ment  Center  would  not be feasible here. The 
following,  however is a  nutshell  rundown of the 
Center’s interests: 

Submarine  Quieting:  Submarine noise trials 
are conducted to make  subs  quieter,  hence less 
detectable by an  enemy. 

Ship  and  Submarine  Structures:  High- 
strength steels and  other  materials  are  developed 
and  tested,  This  research results in stronger 
ships and  deeper  diving  submarines. 

designs  developed for the  Fleet.  Two  notable 
Advanced  Ships:  Participation in new  ship’ 
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examples  are  the  Deep  Submergence Rescue 
Vehicle (DSRV)  and  the Hydrofoil  Gunboat, 
both of which  are in the  Fleet  now. The Surface 
Effects  Ship (SES) is considered to be still in 
the  development stage, even though it has es- 
tablished  a  reputation for itself  in the  Republic 
of Vietnam. The SES is capable of traveling 
on a cushion of air  over land and water of any 
depth-including  marshlands. 

Ship  Protection: Explosion tests in the air 
and  underwater  are  conducted  against ships 
and  equipment to make them sufficiently tough 
to survive  a  wartime  environment. 

Personnel  Protection:  This  category is self- 
explanatory.  Developments  which  saved lives  in 
Vietnam  include special shock protection seats 
for riverine craft  which  protected Navymen 
from the  impact of exploding mines. New armor 
plating  methods  were also developed. The new 

ALL HANDS 



I N  ADDITION TO MARINE TESTING facilities, there are 
wind  tunnels at Carderock,  to test flying objects  at 

all speeds-subsonic, transonic, supersonic  and  hyper- 
sonic. 

As in the circulating water  channels, the object 
being  tested  remains  stationary  within  the  tunnel  while 
it is subjected to jet air  streams.  These exert pressure 
against the surface of the test objects while  computers 
record the results of the tests. The object  being tested 
can also be visually observed and photographed. 

The laboratories at Carderock, Annapolis and Pan- 
ama  City  are  only part of the  Naval  Ship  Research 
and Development  Center. There  are smaller satellite 
activities at Portsmouth, Va.; Langley Field, Va.; Port 
Everglades, Fla.; and Bayview, Idaho. A Hydrofoil 
Special Trials Unit is based  at the Naval  Shipyard, 
Bremerton,  Wash. 

Between  them,  Carderock and  the  other laborator- 
ies engaged in naval  ship  research  and  development 
strive to tell the Navy  how a  ship or airplane is 
likely to  perform  before it is placed in production as 
well as how an  underwater  or  airborne  weapon  can 
be  expected  to swim  or  fly. -Bob Neil 

plates were installed on  small boats  and  landing 
craft to protect  them  from  enemy  high-velocity 
shells fired from the shore. 

Mine Countermeasures:  New  drone mine- 
sweepers  were  designed.  Commercial facilities 
built them for use  in clearing  Southeast Asian 
waterways. 

Aircraft Weapons  Systems: New weapons 
configurations and  attachment  systems  are  being 
developed to simplify the  attachment of weapons 
to planes. Carderock also improves  the  aerody- 
namics  of. the  weapons  and their accuracy  when 
released from aircraft in flight. 

Ship  Hydrodynamics: Models of all new  ship 
hulls and propellers  are  tested at  the Center  be- 
fore the Navy accepts  them for production. 

Computer  Applications: The Center  has  ap- 
plied  computer  methods to the design and  de- 
velopment of ships and submarines. 

l e f t :  A  16-foot  model o f  a high-speed replenishment  ship  traverses 
irregular, long-crested waves in  the  Maneuvering  and Seakeeping 
facility.  Above: T h e  Development  Center  designed  shock  protection 
chairs  and platforms  to  protect  personnel  in  Vietnam. 

Center Is 4'Years Old 
The Naval  Ship  Research  and  Development 

Center was established on 31 Mar 1967  with  the 
consolidation of the  David  Taylor Model  Basin, 
Carderock, Md., and  the U. S. Navy Engineering 
Laboratory at Annapolis, Md. On 1 Nov 1967, 
the U. S. Navy  Mine Defense  Laboratory,  Pan- 
ama City, Fla., became  the  third  component of 
the  Center complex with  headquarters  located 
at  Carderock. 

An  ex erimental  model basin  was located  at 
the Was K ington Navy  Yard  in 1898  and, for 
many years, ship models were tested there. 

By 1936,  however,  the  Navy Yard facility had 
been  outgrown  and was replaced  by  the  186- 
acre facility at Carderock  which  provided solid 
bedrock on which to build  the  towing  tanks  and 
other  projected  research facilities. In  1939,  the 
David  Taylor Model  Basin began operations. 
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WITH LOTS OF SALT 

navy potpourri 
TIME WAS when ALL HANDS Magazine  carried fea- 

tures known among its staff as “fixtures.” They  had 
nothing in  common with  plumbing but were so called 
because  they  appeared  every  month  and  endeavored  to 
treat  offbeat subjects for which the regular columns 
of the  magazine  were  unsuited. 

Fixtures  appeared  month after month until they  be- 
came  a  casualty of the magazine’s changing  appearance 
several years  ago,  although the offbeat  material still 
appears from time to time in varying forms. 

Old-timers may recall such  columns as “What’s in a 
Name?”, “Way Back When,”  “How  Did it Start?”, and 
“Now  Here’s This.” There were also short fixtures like 
“Builders of the Navy” and “Sea Chanteys.” 

Whimsical cartoons always accompanied fixtures 
from which Navymen could  accumulate a number of 
erudite facts. For  example: 

N ENLISTED MAN’S OVERCOAT is called a PEACOAT A or  pea jacket because it originally was made from ;I 
heavy  coarse cloth called piie or pit by the  Dutch.  In- 
asmuch  as the  Dutch  pronunciation  approximated  the 
English  word pea, it passed into our  language in that 
form. 

Fixtures also  told Navymen that  the word CHI7 orig- 
inated  in  the  days of the British East  India  Company 
when Hindu traders used slips of paper called dhifhi 

for  money  in  lieu of carrying  heavy  bags of gold  or 
silver. 

The  word was shortened  by British and American 

sailors,  who began using the  word “chit” to mean any 
piece of paper from a pass  to  an official letter. 

Officers who wondered why they  gathered in a  place 
called the WARDROOM could  learn that  18th  century 
British ships had  a  compartment  below  the  “great 
cabin”  which was called the  “wardrobe.”  It was used 
to stow  valuable articles taken from prize ships. 

The officers’ staterooms  were  nearby  and,  when  the 
wardrobe was empty,  and particularly on cruises out, 
the lieutenants met  there for lounging  and for  meals. 

-0 

In time,  the  compartment was used entirely as  an  of- 
ficers’  messroom and  the name was changed to ward- 
room. 

Navymen  who have  pushed  a HOLYSTONE over the 
deck  might  be interested in learning that holystones 
probably  were so-called because  they w’ere fragments 
of monuments from St. Nicholas Church in England. 
The fact that sailors who  used  them  did so on their 
knees  also  may have  produced  the  name. 

As latme as 1931,  holystones  rated  a Navy directive 
limiting their use to removing stains because of their 
abrasive effect on teakwood  decks. 

THE. WORD SKYLARKING was coined at sea to express 
the  fun  enjoyed by young  seamen who  would 

scramble to the  fighting  tops of warships and descend 
to the decks by sliding down  the  backstays. 

It  was  a kind of follow-the-leader  game that required 
guts  and  stamina, but  the old-timers took a dim  vi,ew 
of the goings-on. They  would  grumble  that  the kids 
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found  in either. If he  had read  a 1954 fixture, he 
would know, however, that  a ROAD can  be  an  anchor- 
age  where vessels  may either wait to enter  the  port  or 
anchor for a time after leaving  and  before  going  to sea. 

And did you  know that L E A T H E R N E C K S  apparently 
acquired their name  because of the leather-lined collar 

or stock Marines  used to wear as part of the corps' 
uniform? 

In 1956, devoted fixture readers  learned that 
BARNACLES  live  in what ane virtually laminated for- 
tresses. They  spend their time  standing  on their heads 
and  kicking  food into their  mouths  with their feet. 

Barnacles  are  both  male and female and th'erefore 
multiply  rapidly and thrive on salt water.  They  accu- 
mulate  rapidly on  ships' hulls, slowing the ships down 

perceptibly. Badly fouled ships, in fact,  have  been 
known  to  carry 200 tons of marine life. 

In addition to slowing  a ship, barnacles also  loosen 
paint  and  other  protective  coatings  from  a  metal hull, 
causing it to be exposed to rust and  other erosion. 

Naturally,  the first people  who  ever got S Q U A R E D  
AWAY were  Navymen. The expression  "to be squared 
away" no doubt stems  from  the  days of sailing ships 
when the seamanlike  appearance of a  ship was often 
judged by her rigging. 

Square  yards  were  absolutely essential for a ship- 
shape  appearance. To permit the yards to be cock- 
billed, except in a  time of mourning, was a disgrace. 

HAVE YOU EVER been given the RUNAROUND? Of 
course you have. In  the old Navy, however,  get- 

ting the  runaround was more  fun  than it is today. 
On  a  battleship of the  Great  White  Fleet, for ex- 

ample,  a  band  played lively marches  on  deck  when  the 
order for  the runaround was given. According to a  con- 
t,emporary  account, it was the Navyman's opportunity 
of moving a little faster than usual. 

In double-quick  time  each  section  ran in an ellipse 
for five minutes, the sailors  usually being  barefooted  at 
this time  of  day.  "They  dodge in and  out of the  sun- 
light and shadow,  laughing  and  showing the gai#ety of 
their feeling." 

Fixtures  not only covered  little-known facts that 
came  from  days  long  gone;  they also told  Navymen 
about offbeat happenings in the contemporary .Navy 
like airlifting moose to a  mountaintop in hlaine, or 
transporting  green sea turtles throughout  the  Carib- 
bean area. 

AS MIGHT BE EXPECTED, ih,e supply of offbeat  and 
little-known  information  had its  limits and, after 

the inftial reserve was depleted, ALL HANDS staffers 
were  hard put to come up with  a  new  and intenesting 
fixture  every  month. 

In  fact,  a staffer who was responsible for supplying 
a  monthly  sea  chantey  threw in the towel  and  sub- 
mitted  one of his  own invention  which consistfed of a 
couple of verses of  "yo ho  ho  heave hos." 

Fixtures  sometimes  chronicled  footnotes to history 
such as the time in 1840 when  the  American  brig ln- 
dependence was becalmed off Sumatra  without  ammu- 
nition and was nearly  boarded by pirates. 

When  the  alarm was given, the  captain  exhibited a 
little Yankee ingenuity  and,  tearing  open  a  case of fire- 

works, began  shooting  rockets and Roman  candles into 
the would-be  boarders. 

One of the pirate leaders was hit in the stomach by 
a Roman candle  and  a  boatload of the  brigands  with- 
drew.  The  captain  threw  another box of fireworks 
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which was about  to  explode into the only remaining 
pirate  boat  and,  when  the box split open  with  explod- 
ing  rockets and whirling  pinwheels,  the pirates decided 
their bare legs would  be safer with  the  sharks  than  with 
the fireworks  and  abandoned ship. 

THEN, THERE WAS THE TIME uss Constitution’s figure- 
head WSIS damaged in a  battle  with  the  Barbary 

pirates. Someone  proposed it be replaced by an  image 
of Andrew Jackson holding  a scroll representing  the 
Constitution in  his hand. 

The design was approved  and  woodcarvers  went to 
work, but  there  were  complications. Boston  was  not 
known  as a  hotbed of ardent Jackson supporters. In 
fact, Old Hickory was so disliked by  Bostonians that 
there was talk of tar  and  feathers for the  commandant 
in  whose  shipyard the work  was being  done. 

Despite  the  unpopularity of the  new  figurehead, 
however, work continued and President  Jackson took 
his place on Old Ironside’s bow with  the result that  the 
ship was under  constant  guard as  long  as she was  in 
Boston. 

Vigilance  notwithstanding,  however,  a  bold  young 

man  was towed in a small skiff under Constitution’s 
bow, where  he  broke  out  a  saw  and  proceeded to de- 
capitate Old Hickory. 

The young man became  such  a  hero in  Boston that 
he was later able to travel to Washington  with im- 
punity  to  present his trophy to the Secretary of the 
Navy. 

Years later, the  controversial  carving was removed 
from Constitution and  taken to the Naval  Academy 
Museum at Annapolis. 

THERE WAS ALSO the story of Navy aid to San Fran- 
cisco after  the  1906  earthquake. uss Preble and uss 

Perry were  ordered to proceed to the stricken city and 
Preble anchored  at  the foot of Howard Street to  serve 
as a  hospital ship. 

Crewmen  from Perry and city firemen set to work 
laying hoses,  some of which  reached 11 blocks  from 
the  docks into the city. But  many of those  who  began 

fighting the fire left to look after their own  families, 
leaving  the Navy with the responsibility of fighting  the 
fire and  enforcing the law. 

When the fire was stopped  at  the  Embarcadero, 
Perry’s crew  turned its attentions to Rincon Hill and 
the work of shifting hoses, spraying  and  dynamiting 
buildings,  and  rescuing  victims  continued  through 
four sleepless days. 

The fire was brought practically under  control by 
Saturday,  21 April, and by the following Monday, 
several units of the Pacific Squadron  steamed in to re- 
lieve the tired Navy firefighters who  returned to their 
ship for a  well-earned rest. 

A 1951 FIXTURE chonicled  what  could  only be  called 
a sailor’s nightmare.  The story concerned  a re- 

hearsal for the  formal  surrender of Japan which took 
place on board uss Missouri (BB 63) on 2 Sep  1945. 

Several  days  before the ceremony,  250  crewmembers 
filling in as admirals and generals  played their roles 
with  determination,  but the final day  before  the cere- 
mony, a dress  rehearsal was held. 

At a signal, a  working  party of sailors  was brought to 
the  “Mighty Mo”  by launch from a  nearby  destroyer 
and  a mystified  young  seaman in dungarees was  told to 
climb  one of the battleship’s ladders  and walk  on board. 

The poor guy  didn’t  know he was a  stand-in for Gen- 
eral of the Army Douglas  MacArthur. 

As the seaman  approached  the  quarterdeck, Admiral 
William F. Halsey (then Commander  Third Fleet) and 
Missouri’s Commanding Officer, Captain S. S. Murray, 
stepped  forward to greet  him. 

Guns  boomed  and  a  band  blared  “Ruffles  and  Flour- 
ishes,’’ a  double row of sideboys  snapped to salute, a 
90-man  Marine  guard of honor  presented  arms,  a  red 
flag with five white stars unfurled  at  a  yardarm, and 
the  band  struck up  the National  Anthem. 

It isn’t clear how “General  MacArthur”  reacted  to 
his sudden recognition, but  one of the more conserva- 
tive reports described him  as unnerved to the point of 
being  unable to return  the salute. 
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of the places  where  such  programs  went  on last sum- 
mer.  Here’s a brief review. 

I I M A N ,  I’M GOING TO LIVE with  the Navy for a 
whole  week,” said a  13-year-old as he 

stepped  aboard  a N a v  bus  to ride to the naval  base 
at  Charleston, S. C., and  the  start of Operation  Ship- 
mate. 

Operation  Shipmate is a  Navy-hosted  program for 
underprivileged  children,  sponsored by the  Chamber 
of Commerce and  a  group of local commercial firms. 
The program’s  staff of counselors included  four  en- 
listed Navymen. 

The first of the four-day  programs  started in early 
June;  they  continued  through the  end of August, with 

Opposite page, Top  left :   Youngsters on tour of   Naval   S tat ion 
Treasure  Island  get a  close  look a t  a  4Omm gun  mount.  Below 
left:  A visitor  from  the  Oakland  Garfield  Center  signs  his name 
to the  guest book on  the  quarterdeck o f  USS Mars (AFS 1). Left:  
Girls  take a l i t t le  t ime  for  sports  during  their   vis i t  t o  Naval  Station, 
Treasure  Island.  Below:  Wow!  Three  fellows  from Oakland’s  Lock- 
haven  Center  are  intrigued  by  the  display  af  electronic compo- 
nents. This page, r ight :  ”Can you  hear me?” One of   the  v is i tors  
talks  over a radio  transmitter t o  another  group  of  youths in the 

next  room. 

350  youthful guests. The program  started  each  Tues- 
day  when 35 boys, selected from area schools, 
churches and civic clubs, boarded  the  bus  at  County 
Hall for their taste of Navy  life. 

When  the  summer  campers  arrived  at  the Navy 
base, they  were  divided into two  groups and given 
Operation  Shipmate  T shirts and baseball caps. While 
on the base, the boys slept in barracks and  ate their 
meals  in the naval station mess hall. The program  for 
each  group of boys included  a  tour of the base, visits 
to  destroyers and submarines,  physical fitness, recrea- 
tion and  arts  and crafts, plus  physical and  dental ex- 
aminations.  They  were also  given instruction in safe 
driving and firefighting techniques  and  attended 
classes covering  such  subjects as drugs  and  the history 
of the American flag. 

Each  Wednesday,  weather  permitting,  the boys 
traveled to Short Stay, a  Special Services recreation- 
al  area at nearby  Lake  Moultrie.  While there, the 
group  participated in camp craft, swimming,  boating, 
fishing, outdoor cooking and  nature hikes. 

SPORTING EVENTS for the boys during their stay at 
the  naval  base  included baseball, swimming  and 

bowling. Instructors taught  them  the basics of the 







NGUYEN THI HOA lurked in ambush along the Vam 
Co Dong River-chilled by a cold  rain and hungry 

from two days without food. The 20-year-old  Viet 
Cong lay in the  mud  waiting for the gunboat  to pass. 

The gunboat finally approached his  position.  But 
instead of the usual purr of engines and churning 
wake,  this boat announced its arrival with loudspeak- 
ers transmitting a message  in Hoa’s language. 

Hoa recognized the voice-the speaker was one of 
his companions who had rallied to  the government 
side. His friend was speaking of home, family and 
peace of mind now that  he was no longer a fugitive 
in  his  own land. 

Battered by  the elements and sickened with hunger, 
Hoa  decided the next day  to  ‘Chieu Hoi”-rally to  the 
gbvernment side. He knew where to go and whom  to 
see, because taped broadcasts from helicopters and 
river gunboats had told him exactly how to give him- 
self up.  He also knew, from these broadcasts, that  he 
would be rewarded for  information about several 
weapons caches with which he was familiar. 

This true example is typical of the methods used 
and results produced by  the psychological warfare 
operations being  conducted in the Republic of Viet- 
nam by U. S. Navy  Beach Jumpers, a group specially 
trained  to  operate  the  equipment used in such opera- 
tions. 

D ETACHhiENTS OF BEACH  JUMPER  UNIT  (B  JU) 1, 
TEAM 13, a unit of the Naval Special Warfare 

Group Vietnam, have been engaged in “psywar” ac- 
tivities  for the past two years. The team, headed by 
Lieutenant (jg) Ken Stevens and his assistant, Lieu- 
tenant (jg) Richard Wilkinson, has only 11 enlisted 
men who are dispersed throughout the Republic of 
Vietnam. 

Because demands on the small team are so great, 
the Beach Jumpers usually  work alone or with a single 

18 



partner. The team  members  often make flights to drop 
leaflets, which range in subject  matter from explaining 
the programs of the government of the Republic of 
Vietnam to urging  the Viet Cong to “Chieu Hoi.” 

Chief Petty  Officer  Otis Boyd recalled the rather 
unconventional  case of one  former Viet Cong who de- 
cided to “Chieu  Hoi” as a direct result of the leaflets 
dropped by the  team, 

The man had been given the job of collecting the 
leaflets before  other Viet Cong had  a chance to read 
them.  One  day  he  gathered  approximately  20,000; 
the next  day  he  worked  twice as hard, picking up 
about 40,000 leaflets. But when he was bombarded 
the following  day  with 80,000 he  threw his hands up 
in despair and  turned himself  in  as a rallier. 

Boyd added  that when the man  was interviewed by 
district officials he  explained, “20,000-O.K.; 40,000, 
not too bad; 80,000, too  much, too  much!” 

PO2  Charles H. Wallace makes daily flights with 
the Army’s 117th Assault Helicopter  Company.  Orig- 
inating from Nha Be Naval  Support Base, the flights 
cover  the  Rung  Sat  Special Zone southeast of Saigon, 
concentrating on areas in which  enemy  troops  have 
been  detected. If an enemy soldier or unit is spotted, 
Wallace  disconnects the  taped message he is broad- 
casting  and  plugs in a  microphone for  his interpreter 
as the  helo  descends for closer contact. 

A PRIME EXAMPLE OF TALKING Viet Cong soldiers 
out of the bush  occurred  near  Da  Nang  when  a 

North  Vietnamese Army lieutenant  gave himself up. 
Shortly  after  being  interviewed, he  returned  by heli- 
copter to where he  had  left his  men and, using the 
loudspeaker  system,  urged  them to lay down their 
arms.  Four  members of his squad  walked  out to join 
him. 

The tape-recorded messages are also broadcast by 
the Beach Jumpers  from  riverboats patrolling an area 
likely to contain  enemy troops. The river broadcasts 
are normally made  at  night  because  the cover of 
darkness  helps  to  protect the boats and because that 
is when more of the enemy  are likely to be  within 
listening range, 

Beach Jumpers use different recordings for their 
diverse  psywar  operations: the Chieu  Hoi  tape urges 
the  enemy  to  give himself up  to  the  Republic of Viet- 
nam;  the instructional tape tells where  to  go  and 
whom to see for this purpose;  the  medical tape  de- 
scribes the  high  quality  and variety of medical services 
available  at  government facilities; and  the quick reac- 
tion tape,  used  after  an  area  has  been  bombarded, 
implores  enemy  survivors  to  surrender  before  they are 
killed. 

With  the  continuing success of ACTOV and  the 
Navy’s changing role from  a  combat  to  an advisory 
force,  psychological  warfare  has  become  one of our 
most effective “weapons.” The success of the  opera- 
tion depends  upon  the  willingness of dedicated  and 
competent men to fight a  kind of war that uses fewer 
bullets, but  requires  no less bravery. 

Photos by PO3 Don Gaylieri 
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DIVERS 
A formation  is  held  before  the  students  start  on  their  early  morning 
run.  Physical  fitness  is  stressed  throughout  the  program. 

Students and instructon  run  wherever  they go. Fitness  is  important 
and most  students dropped  are  dropped for physical  reasons. 

DIVERS WANTED; no  experience  necessary.  Employer 

This fictitious ad  could  well  have  been  placed by 
the Navy’s Second Class Divers School at  the Naval 
Station, San  Diego, Calif. 

The school graduates 400 divers  annually, qualify- 
ing  them in both  scuba  and  deep-sea  diving  equip- 
ment.  Personnel  reporting to the school are all 
volunteers  who  meet rigid psychological  and  physical 
requirements. Before a man  goes to  the school, he is 
examined  by  a  qualified  diving officer to  determine 
the applicant’s motivations and  aptitude for diving. 

Each  applicant must  also make  a test dive in a 
deep-sea  diving rig. It has  been  demonstrated in the 
past that  a man showing  reluctance or timidity on this 
initial dive  seldom makes an  acceptable diver. 

Once  an  applicant  has  passed his initial diving test 
and has  been  accepted  by  a  diving .officer, he reports 
to the.schoo1 for diver  training  which lasts 10 weeks. 

“The first week  is the hardest,” said Lieutenant 
Commander  Quanah C. Hanes, school’s commanding 
officer. “During  that week we lose 30 per  cent of a 
class. In  almost  every case, it is due to poor  physical 
condition.” The first week of training is devoted  to 
physical fitness to  prepare  the novice  diver for the 
rigors he will have to endure in the weeks following. 

A TYPICAL DAY FINDS THE VOLUNTEERS doing calis- 
thenics by 0645, followed  by  a  two-mile  run 

around the base  to  increase  their  endurance. The  day 
is then  taken up with lectures and  demonstrations of 
scuba  gear that will be  used in the next  four weeks 
of training. 

Student  divers  continue  the  physical fitness pro- 
gram  throughout the training and  receive 75 hours of 
lectures on scuba  and  hard hat diving. 

The second week begins  actual  scuba training un- 
der controlled conditions. Members  become familiar 
with  their  equipment by using it in six-foot-deep 
water in the Naval Station’s large swimming pool. If 
a  student  has  a  problem,  an instructor is always at 
hand  to  give aid. 

will train. 
Immediately  after  reporting to school, each man  is 

assigned  a  buddy;  the  two men  will remain  together 
throughout their training and will go  everywhere and 
do  everything together. They will learn to  depend 
upon each  other and to function as a  team.  Team- 
work  is vital to divers. When  a  team is underwater 
and  a  diver  runs into trouble,  he must either  correct 
the  problem himself  or depend on  his buddy for aid. 

“One of the most important  things  we  teach  the 
student is confidence,  both in  himself and in  his 
equipment,” said Hanes. 

After the  student is familiar with  the  scuba  equip- 
ment,  he moves to  the  deep  end of the pool (15 to 
20 feet), where  such  things as buddy  breathing,  and 
removing and  putting on tanks and masks underwater 
can  be  practiced.  High  point of scuba training comes 
on the last day of the  four-week  phase  where  the 
students  undergo  harassment.  During this test the  stu- 
dent  divers  are  purposely  harassed by their instruc- 
tors. 

Air  valves  may be  turned off or tanks  taken  away, 
face masks removed-anything that can  simulate  a real 
problem  a  diver may encounter in an  actual situation. 

“Harassment may sound like unnecessary stress,” 
said Hanes,  “but  we feel that it is very  necessary. If a 
man panics in the pool when his air is momentarily 
shut off, then  there is a good chance that  he would  do 
the  same  thing on  some future job and perhaps  en- 
danger himself and  the person  working  with  him. 

“It is far  better  to  have  harassment  dives in training 
to discover  and  remove  those  individuals who  might 
panic,  than to lose one  or more divers later.” 

I N  THE SAME  HO HOUR PERIOD, students  have their 
first night dive. It is  also their first dive  outside  the 

pool and  the  students look forward to it as an  addi- 
tional test of their own confidence and ability. 

On the night dive, the divers  jump  two at  a time 
from a  platform 10 feet  above the  water  into San 
Diego  Harbor.  They surface, check  each others’ gear, 
then  dive again. 

During  the dive, they  search for objects dropped 
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TRAINING 

Above left:  A student checks his  equipment  before each dive t o  

ensure  his  sofety.  Center:  Students’  first  night’  dive  tokes place, 
halfway  through  the  progrom.  Above  r ight:  After  entering  the 
water,  students check each others’  gear for  proper  operation. 
R ight :  ”First teom  on deck, sir l”  shout  two  students  after com- 

pleting  the  ”harassment phoses” of   thei r   t ro in ing.   Far   r ight :   An 
instructor  tolks  with  students  who  hove just surfaced. 

into the  water by instructors and  the test is not over 
until all the objects are located and recovered. 

Completing his scuba training, the  student moves  on 
to the  next six-week phase,  deep-sea diving. During 
this phase  he will  use the  hard  hat  diving suit and 
learn to weld under  water. 

“It is difficult for many people  to  understand why 
hard  hat diving is still taught,  since it seems that 
man  in a  scuba rig could do almost anything just as 
well  as  someone clunking  around in a  deep-sea rig,” 
said Hanes. 

“What  others fail to  understand is that  the deep-sea 
diver  has  the  advantage  over the scuba diver,” he 
continued. “He can stay  down longer, he is better  pro- 
tected from the elements,  he  can  go  deeper  than his 
scuba  counterpart  and, most important,  he  has direct 
communication  with  surface  personnel.” 

THE STUDENT LEARNS not only how  to  dive in the 
deep-sea rig, but also how  to  dress his  fellow 

divers. The dressing of a  deep-sea  diver is a  compli- 
cated affair which  requires two men to  help  the  diver 
into his suit and  tend his air lines while he is  in the 
water. 

The highlight of the  hard  hat  phase is actual  diving 
in the ocean during  the class’s last days of training. 

Upon  completion of the  training the  student is 
qualified  to  dive  to 130 feet in scuba  gear and to 
150 feet  using  the  deep-sea rig. 

With  a staff of 15 enlisted men and  one officer, the 
diving school trains divers for all services. It also 
trains some civilian divers who will  work at  naval 

Middle  left:  Student  divers  listen os their  instructor goes over  mis- 
tokes  they mode on thei r  lost dive.  Middle  right:  Dressing o fellow 
diver  is  on  important  port  of  training.  The  diver  being dressed 

is  almost helpless  since h i s   su i t  weighs  about 191 Ibs.  Above lef t :  
New  divers  learn  the  full  operation  of  hord  hat  diving. Above 

shipyards  around  the  country. r ight: A hord  hot  diver  learns t o  walk in the  tank  before  moving 

”Story and photos by PH1 Jerry Antone on t o  deep water. 
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SARATOGAS 
Saratoga V was  officially laid down as a battle 

cruiser, and later converted to a carrier when cruiser 
construction was suspended following agreements in 
the  Washington  Treaty for the limitation of naval 
armaments.  She had been  employed  during the peace- 
time  years for training and  the development of naval 
aviation, but when  Pearl  Harbor was attacked,  she 
was underway for Hawaii  within 14 hours. 

In  January of 1942, she was damaged by torpedoes 
from a  Japanese  sub  attack, but  returned to the line 
in  May after repairs in Pearl  Harbor  and  Bremerton. 
That summer,  her air wing  provided  a  protective 
umbrella for  Marines storming  ashore on Guadal- 
canal. Soon thereafter - in August,  to be exact - 
Sara’s Solomon Islands  tour was interrupted  by  an- 
other  submarine  torpedo  attack  which left her  dead 
in the  water.  But, .with the  help of the cruiser 
Minneapolis, she was towed in for an  overhaul  that 
enabled  her to return in October. 

Facing page: First Sara taga48  feet long, beam 25 feet, dis- 
placement 150 tans,  complement six officers and 80 crewmen, 
armament 18 guns. Below: The latest Saratoga (CVA 60) is quite 
a bit larger .than the first. Here tugs manuever the carrier into 

her berth at Mayport. 

ROM THE SOLOMONS, she  went on to  serve in 
various  campaigns in the Pacific and Indian 

Oceans  before  returning  to  Bremerton for a  complete 
overhaul,  which was completed in September of 1944. 

Returning to action early in ’45, Saratoga joined 
Admiral Mitscher’s  Task Force 58 for a  carrier-based 
air strike on Tokyo in mid-February.  On 19 February 
- just a  few  days later - the  ship  began  her  support 
of the invasion of Iwo  Jima.  Later that month  she was 
attacked  by  Japanese air squadrons  and  suffered 
serious structural  damage  and  devastating fires that 
killed 123 of her  crew and wounded 192 others. 
Crippled and  burning,  she  limped back  in for repairs, 
and was battle-ready once again in May. 

During  the  war, Sara had logged  a total of 89,195 
landings on her  deck.  When  peace  came,  she joined 
the “Magic  Carpet  Fleet”  to  bring  home 29,204 
Pacific war veterans. Her career  ended  when  she 
was sunk at Bikini  Atoll  in an  underwater  atomic 
bomb test on 25 Ju1 1946. 

Today’s member of the Saratoga family, CVA-60, 
is a  highly mobile, fast, powerful  and largely self- 
sufficient air base  capable of launching  supersonic 
planes  armed  with  guided missiles  over vast distances. 
Since  her  launch  from  the New York Naval  Ship- 
yard in 1955, she  has  completed 10 Mediterranean 
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CHANGES IN ELIGIBILITY 
WHEN YOU LEAVE ACTIVE DUTY (except for retire- 

ment or if you die  while on active duty), your 
dependents lose their eligibility for all USHBP benefits- 
in both  uniformed services facilities and  under 

If a retired member loses  his entitlement to re- 
tired, retainer, or equivalent  pay, he  and his depend- 
ents also  lose eligibility for the USHBP. (But note that 
a retired member who  waives  his retired pay, etc., 
does not, for that reason,  lose eligibility. Also note 
that  a retired member is eligible for care for non- 
service-connected disabilities in Veterans  Administra- 
tion facilities on a  space  available basis at  the expense 
of his  own uniformed service.) 

A wife  or husband loses eligibility for all USHBP 

benefits  upon  final  divorce from the sponsor.  This in- 
cludes loss of maternity  care for  wives who are preg- 
nant  at  the  time  a  divorce becomes final. In  such in- 
stances, however, the serviceman’s child would be- 
come eligible at birth. 

The eligibility of children is not  affected by divorce 
“except that  a stepchild relationship ends  upon  di- 
vorce of parent  and  stepparent. Also, the  fact  that  a 
divorced  wife  remarries  does  not affect a child’s 
eligibility. 

A child adopted after a member’s death by a third 
person  not  a service member or a retiree continues to 
be eligible for health benefits. However,  a child of a 
living member loses benefits when  adopted by some- 
one  who is not  a service member or retiree. 

If a child is married  before.reaching  age  21,  but not 
to  a  serviceman  or retiree, eligibility stops  on  the date 
of marriage.  However,  should  the  marriage  be  termin- 
ated,  the child regains  entitlement to care as a  de- 
pendent if otherwise eligible. 

A  stepchild relationship does not cease  upon  death 
of the  member  stepparent,  but  does  cease if the  natur- 
al  parent  remarries. 

A child 21 or 22  years of age who  is pursuing  a full- 
time  course of education an’d who suffers a  disabling 
illness  or injury and is not  able to return to school, re- 
mains eligible for  health  benefits until six months  after 
the disability is removed, or until  he  reaches his 23rd 
birthday,  whichever  occurs first. 

Retired  members, their spouses,  and spouses and 
children of deceased active duty  and retired members 
who become eligible for Social  Security  Medicare 
Hospital  Insurance Benefits, known  as Medicare,  Part 
A, at age 65, lose their eligibility for CHAMPUS. This is 
so even  though  Medicare  has  no benekits to provide 
outside the United States. This is the  law.  Their eli- 
gibility to  care in uniformed services facilities is not 
affected. 

The loss of eligibility is automatic at age 65 for all 
persons  except active duty  dependents  who are not 
affected  by  the rule. Any beneficiary  who is not 
eligible for Medicare,  Part A, should  obtain  a  notice 

(Continued on Page 34)  

CHAMPUS. 
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A wide variety  of  medical services are available t c  
USHBP beneficiaries at  medical  facilities  of the militar) 
and selected PHS facilities. The retired member himsell 
is eligible  for  any  health core available  to  an  active  dut) 
member, except that the law says that some  members 
retired  for physical disability who are suffering from 
chronic  conditions  must  get  their core for  that  conditior 
a t  the Veterans Administration.  The services can provide 
care for  other  conditions or for  acute phases of the 
chronic  condition i f   VA facilities  aren't  readily  available. 
The USHBP regulations  generally are not  applicable to  
retired members' care in  uniformed services facilities so 
that the  material below, with the exception  of  the  limita- 
tions, applies only'to dependents and survivors. 

Since the USHBP is not  a  dental program, dental care 
is somewhat limited. As authorized by law dental care 
includes: routine care outside the U. S. and  at designated 

adjunctive to medical care; diagnostic X-rays; and con- 
stations inside the U. s.; emergency core worldwide; care 

sultation services. 
The law intends  that none of these health  benefits be 

medical  facility.  The law soys that  all benefits  must be 
permitted  to  interfere  with the primary mission of the 

capabilities of  the professional staff.  The  medical or 
subject to the  availability  of space and  facilities  and the 

dental  officers in charge of  facilities are authorized to 
determine  the  facilities'  capability to provide care and 
their decisions are final.  The  amount  and type of care 
available  may  vary  from  focility  to  facility. 

The  following  are  specifically excluded by  law: 
Domiciliary or custodial care. 

0 Prosthetic devices, hearing aids, orthopedic footwear, 
and spectacles except that-Outside the U. S. and  at sta- 
tions inside the  U. S. where adequate  civilian  facilities are 
unavailable, such items  may be sold to dependents at cost 
to the Government. 

0 Dental care except as shown above. 
...... :..: ........... .: ..\ ....... ......... BENEFITS  UNDER CHAMPUS 

. . .  . . . .  :.... 
:...: ... HANDICAPPED PROGRAM 

available  under  the Basic Program. They have been 
Benefits under this  program are in  addition  to those 

authorized by Congress to help  a  handicapped or retard- 
ed person overcome or adjust  to  his  condition. 

ment  plan has been submitted to the  appropriate CHAM- 
Benefits in general are provided  only  after  a manage- 

PUS administrator (OCHAMPUS, Denver, OCHAMPUS 
Europe, major  Navy area commander).  Details  on the 
sybmission of requests for  approval  of  management plans 
are contained in SECNAVINST 6320.8 series on  file at 
each ship  and  station. See your HBC. 

The services authorized are, but  not  limited to: 
0 Diagnosis. 

Inpatient,  outpatient,  and home care. 
Surgery and  medical care. 
Dental care, including  orthodontia needed to correct 

handicapping conditions. The  orthodontic  condition  itself 
can be the handicap. 

0 Prosthetic devices and  orthopedic appliances. 
Special optical devices. 
Purchose or rental  of  durable  equipment such as 

0 Training,  rehabilitation,  and special education. 
0 Institutional  residential care in private  nonprofit, 

public, and  state  institutions  and  facilities. 
0 Transportation  to  and  from  facilities in which  the 

dependent is to receive or has received institutional core. 

wheelchair, iron lung, hospital bed, etc. 

...... I.: ..... :..: . . . .  

.:/. : :.. ........ 
.... . . .  This  ALL  HANDS  chart has  been designed to  permit 

'*.. .... republication at local levels for  distribution  by units and 
;:.::,,::: commands to distribute to your dependents. No permis- 
:;:.;::; sion is required to  reprint  this  chart. It is also suggested 
..; ......... ..:..: that ship  and  station newspapers publish it for  their 
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ul.,alLvvvance  from  Social Security and submit a 
copy of the disallowance with a request for the issu- 
ance of a new ID card which does not preclude 
CHAMPUS eligibility after his 65th  birthday. 

CIVILIAN OR UNIFORMED 
SERVICE FACILITY 

I F  YOU’RE ON ACTIVE DUTY and your dependents re- 
side with you, they may elect to receive OUT- 

PATIENT care either at a civilian facility under 
CHAMPUS (Basic  Program) or  in a uniformed service 
facility under the overall USHBP program. However, 

the Surgeon General, at  the  general direction of the 
Secretary of the Navy, has established the Health 
Benefits  Counselor Program at most Navy and Marine 
Corps commands. 

The Counselor,  or HBC as he’s probably now 
known, will help your dependents  get the maximum 
benefits of the USHBP including CHAMPUS. He also  will 
have information or  will  know where you and your 
dependents can get information on other  state  and 
federal medical programs. BuMed Instruction 
6320.43 established this counselors’ program on 8 
Dec 1970. 

for INPATIENT care  under the CHAMPUS Basic Program, 
including related  outpatient  prenatal  and postnatal 
maternity care,  they usually must use a uniformed 
service facility, if one capable of providing the  care is 
available where you  live. 

This is true even though you  may be temporarily 
away from your home on orders or because your 
ship is deployed. There  are exceptions-true medical 
emergencies for example. The rule and  the exceptions 
are fully  discussed  in SecNavInst  6320.8 series. See 
your uniformed service medical facility or Health 
Benefits  Counselor and ask about “nonavailability 
statements” before obtaining inpatient civilian  care- 
or  for the special rule in  “emergencies.” 

If your dependents do not reside with you  on active 
duty, they may elect freely to obtain CHAMPUS Basic 
Program inpatient and outpatient benefits or they 
may  use a uniformed services  facility. 

Retirees and  their dependents and spouses and chil- 
dren of retired or deceased members have  no restric- 
tions placed on them. 

HEALTH  BENEFITS COUNSELORS 
IT ISN’T NECESSARY that you and your dependents 

have a detailed knowledge of CHAMPUS, because 

LIMITATIONS ON BENEFITS IN 
UNIFORMED SERVICES FACILITIES 

ENERALLY, IF YOU LIVE near a uniformed services 
medical facility, you and your dependents are al- 

ready somewhat aware of what medical care can be 
obtained there. 

But, remember that  the furnishing of all health 
benefits to beneficiaries of the United Services Health 
Benefits Program is a secondary function of that fa- 
cility, for in a military facility the primary concern 
of the staff must be with the  health of the military 
member himself. 

Congress has said that all benefits available to 
USHBP beneficiaries are  to  be “subject to  the avail- 
ability of space and facilities and  the capability of 
the medical staff.” And the medical or dental officer 
in charge of the medical facility is authorized  to  de- 
termine the facility’s capability to provide care  and 
his decision, by law, is final. It should not be a sur- 
prise then  to  find that  different facilities  may have 
differing amounts and types of care. 

However, within this limitation and some listed be- 
low, a wide variety of medical services are available 
to USHBP beneficiaries. The retired member himself is 
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eligible for any  health  care  available to an active duty 
member,  except that  the law says that some  members 
retired for physical disability who are  suffering from 
chronic  conditions must get their care for that condi- 
tion at  the  Veterans  Administration. The services  can 
provide  care for other  conditions or  for acute  phases 
of the chronic  condition if VA facilities aren’t readily 
available. The USHBP regulations  generally  are  not 
applicable  to retired members’ care in uniformed serv- 
ices facilities so that  the material  to  be  covered now 
about  care in uniformed services facilities applies only 
to  dependents  and survivors. 

Remember this: The law specially excludes the fol- 

Domiciliary or custodial care. 
Prosthetic  devices,  hearing aids, orthopedic foot- 

wear,  and  spectacles  except  that-Outside the United 
States and  at stations inside the United States where 
adequate civilian facilities are  unavailable,  such  items 
may be sold to dependents  at cost to  the United States, 
and 

Artificial limbs and artificial eyes may be  pro- 
vided. 

Patients  are  charged for health benefits in uni- 
formed services facilities of the Army, Navy, Air Force 
and  selected  Public  Health  Service (PHs)  facilities, 
as follows: 

lowing: 

Outpatient  benefits-no charge. 
Inpatient  benefits - Retired officers and  warrant 

officers pay  the  charge for subsistence. Retired  en- 
listed men and women pay  nothing.  Dependents  pay 
$1.75-a  day,  except  that  no  charge is made for new- 
born infants, while the mother is a  patient in the hos- 
pital. However, in  cases where  the  mother is dis- 
charged  from the hospital  and  the infant remains as a 
patient,  the $1.75 daily charge  continues. 

SOME CHAMPUS 
CHARACTERISTICS 

THE LANGUAGE USED BY CONGRESS in authorizing  the 
use of civilian medical facilities under CHAMPUS 

leaves plenty of room for the  program to grow. 
Most medical  programs  provided  under  private 

health  insurance  or in private  industry offer a fixed set 
of benefits for a  specified  period of time, such as a 
year. Improved  medical  care  techniques and other 
medical  advances  become  available  but won’t be in- 
cluded in the program  until  the  end of the fixed 

period.  Or,  because  these  programs  generally  depend 
upon  premiums to offset the cost of the  benefits  pro- 
vided,  these  new  items may  not be included  for 
several years, or if included, the premiums may be 
increased. 

Not so with  the CHAMPUS, which  grows  wit,h  the 
advances of medicine. New procedures and types of 
care  become  authorized  benefits  under CHAMPUS when 
they are accepted by the  medical profession  as being 
part of good medical  practice  and, of course,  provided 
they  are  not  among  those  few  items  excluded by the 
Congress.  These  excluded  items are covered in the 
summary on pages 32 and 33. 

Many CHAMPUS beneficiaries have  been  under  the 
mistaken  impression that  the program  pays  the  full 
amount of the costs for services and  supplies by civil- 
ian sources for authorized  health care. This is  not the 
case, although CHAMPUS pays  the bulk of the cost. 

CHAMPUS is a  cost-sharing  program. The govern- 
ment  pays  a significant portion of the charges  deter- 
mined to be  reasonable. You pay  the  remainder. And 
in some instances, depending on the  circumstances, 
you  may be  responsible for payment of more than  the 
beneficiary’s share listed below. 

Not  every civilian source of health  care participates 
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fiscal year, plus 20 per  cent of the  charges over $100. 
CHAMPUS pays  the  balance of the  reasonable  charge. 

If you are a retired member, your obligations (for 
you and  your dependents)  are as  follows: 

Inpatient care-25 per  cent of the  hospital  charges 
and fees of professional personnel. The govexnment 
pays  the  remainder of reasonable  charges. 

Outpatient care - The first $50 each fiscal year, 
plus 25 per  cent of the chmarge over the $50 deducti- 
ble. If there  are  two or  more eligible beneficiaries in 
your  family  who  receive benefits, the  deductible is 
$100, plus 25 per  cent of the charges  over $100. The 
government pays the  remainder,  again  assuming it's 
reasonable. 

When  figuring the cost sharing, note that  outpatient 
care  provided  within 30 days  before  and 120 days af- 
ter hospitalization, if directly related to a  condition for 
which hospitalized, is considered  inpatient care. Gen- 
erally outpatient  maternity  care is considered  inpatient 
care also. 

CHAMPUS  HANDICAPPED PROGRAM 
H ANDICAPPED OR RETARDED PERSONS can place  a  tre- 

mendous  burden on the persons  responsible for 
them.  For this reason the Congress added to the 
CHAMPUS package  a special program of services and 
supplies  aimed  at  helping  the  handicapped or retarded 
person overcome or adjust  to his condition. 

As limited  by  Congress,  however, only  seriously 
physically  handicapped or moderately or severely re- 
tarded spouses and children of active duty members 
can benefit. No other USHBP beneficiaries have  these 
benefits available to them. In general, eligibility is 
determined in the same  manner as  for all the other 
USHBP benefits. 

This also is a cost sharing  program-that is, the 
services and  supplies are not  furnished  under  the  pro- 
gram; the government  shares the costs of such services 
and  supplies  with  the service member. 

We  found  previously that  the Basic Program was a 
growth  program  because of the  broad  authorizing 
language  used  by  Congress.  This is also true of the 
Handicapped  Program. 

In general, one of the  main difficulties for  families 
with retarded or handicapped  members is finding  the 
places  where  the  needed  care can be  obtained or the 
persons  who will provide  them. There has  been  a des- 
perate  shortage of persons  and  places to help  retarded 
and  handicapped  persons  and  ideas for improvement. 
National  attention is being  focused on these  problems, 
and  because this is a  growth  program, the new ideas, 
the new services, the  new facilities will generally be 
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VETERANS  ADMINISTRATION 
CARE FOR RETIRED MEMBERS 
All retired members of a  uniformed service who 

are  entitled  to  retired, retainer, or equivalent pay 
are eligible for care for nonservice-connected dis- 
abilities in Veterans  Administration facilities on a 
space-available basis  as beneficiaries of their re- 
spective services. 

These retirees no longer have to state  under 
oath  that they are financially unable to defray 
the cost of care. There is no  charge for outpatient 
care. For hospitalization, retired officers and war- 
rant officers pay  subsistence  charges; retired en- 
listed members  pay  nothing. 

DENTAL CARE IN UNIFORMED 
SERVICES FACILITIES & CHAMPUS 

For a list  of the beneficiaries who are eligible 
for  dental care,, see  the  basic listing of authorized 
personnel in the basic story and in the center- 
spread  chart. 
UNIFORMED SERVICES FACILITIES 

Now-here’s a brief rundown on the  type of 
dental  care  that is available  at  Uniformed  Serv- 
ices Facilities of the Army,  Navy, Air Force  and 
selected PHS facilities: 
OUTSIDE THE  UNITED STATES: 

Routine  dental  care is authorized. 
INSIDE THE UNITED STATES, the  following  types of 
dental  care  are  authorized: 

Emergency dental care. 
Dental care, including restorative dentistry 

and  dental  prosthetic  devices,  deemed  necessary 
as an  adjunct  to  medical or surgical treatment of 
a disease, condition or injury. 

@The taking of diagnostic X-rays. 
Consultation services. 
Routine  dental  care may be  provided ONLY at 

installations which  have  been  authorized on  an 
individual basis to provide  such  dental care. These 
installations are  selected BECAUSE civilian dental 
resources in the area  cannot  absorb military fam- 
ily workload. 
NOTE: Remember that all care is subject to  the 
availability of space  and  facilities  and  the  capa- 
bilities of the dental staff. 
CHAMPUS BASIC  PROGRAM 

Here’s a  rundown of the  dental  care  authorized 
at civilian facilities under CHAMPUS. 

Dental  care is authorized  when it is a  part of 
medical or surgical treatment. 

Dental care, including restorative dentistry  and 
.dental prosthetic devices, is authorized  when re- 
quired as a  necessary  adjunct  to  medical or surgi- 
cal treatment of a  primary  condition  other  than 
dental. (For a definition, dental  care is consid- 
ered  “adjunctive”  when, in the  professional  judg- 
ment of the  attending  physician  and dentist, it 
may be  anticipated to exert a beneficial effect on 
the  primary  medical or surgical condition or its 
after effects or secondary results.) 

When  hospitalized for “nonadjunctive”  dental 
care, CHAMPUS shares the cost of hospital  charges 
and fees for professional services which  are re- 
quired  because of hospitalization, but  the fees of 
the dentist are  not  payable. Also authorized is 
the surgical removal of the  pulp  and restoration 
of the  tooth or teeth in the  case of wounds, frac- 
tures, lacerations, and dislocations. 
CHAMPUS HANDICAPPED PROGRAM 

Spouses  and  children of active duty  members 
ONLY are eligible for the following types of dental 
care: 

Dental care, including  orthodontia,  needed to 
correct handicapping conditions. The orthodontic 
problem itself  may be serious enough  to  qualify 
the  patient as a  handicapped  person  upon review 
of a  management  plan by the  appropriate  program 
administrator ( OCHAMPUS, Denver, OCHAMPUSEUR, 

or the major  Navy commander in ‘other overseas 
areas). 

















How to  Expedite  the Processing of 

MEDALS  AND  AWARDS 
OT MANY NAVYMEN can  cover their chests with N medals and, of course,  that’s the way it should 

be. 
It is, however, unfortunate  when  the  pendulum 

swings to  the  other extreme and a person who de- 
serves a medal doesn’t get  it. 

To receive a medal, there  are two requirements: 
the recipient must perform some action or  service 
worthy of recognition and  he must be recommended 
for the award. Both requirements are important  but 
without the  latter,  the former will  come to  naught. 

Any  officer  can recommend an individual for an 

award so long  as he knows the facts in the case and 
is superior in rank to  the  individual  he recommends. 

Clearly, then,  the officers bear  the primary burden 
of seeing that deserving Navymen receive the honors 
which are  their  due.  There is nothing in the rules, 
however, which says that any enlisted man who thinks 
one of his subordinates deserves an  award shouldn’t 
call the matter  to the  attention of an officer who can 
recommend him. 

ROMPTNESS  IN  MAKING  AN  AWARD  RECOMMENDATION 

is desirable but recommendations for  all personal 
decorations, with the exception of the Distinguished 
Flying Cross,  can be submitted for  as  long as three 
years after  the  fact.  The Distinguished Flying Cross 
requires submission within two years. 

The best “How  to Do It” book on  the subject of 
making an award recommendation is the United States 
Navy and  Marine Corps Awards Manual (SecNavInst 
1650.lD). 

Those who read  it will find  that making an  award 
recommendation is remarkably painless. All an officer 
needs is Form NavPers 165016, a pencil, pen or type- 
writer and  the ability to explain facts in plain, simple 
English. 

The officer who makes the recommendation is also 
expected to  draft a sample citation to accompany the 

award. Here again, a good source showing models of 
all citations can be found in the Awards Manual. 

The manual also contains guidelines which should 
assist the recommender in selecting the  appropriate 
decoralion. 

There can, of course, be differences of opinion 
concerning which award is appropriate.  This, how- 
ever, shouldn’t deter one from making a recommenda- 
tion. If the awarding  authority thinks the person in 
question deserves a higher or  lower award,  adjust- 
ments can be made and no harm is done. 

Some decorations awarded  to members of the armed 
services are exclusively for heroism. Others are 
awarded for  meritorious service or a combination of 
heroism,  service and achievement. 

The Medal of Honor, the Navy Cross and Silver 
Star Medal are among the decorations awarded for 
gallantry. To earn one of these, the recipient must 
perform a conspicuous act of heroism during conflict 
with the enemy. 

HE DEGREE OF GALLANTRY determines which of . 

The Medal of Honor is awarded for “conspicuous 
gallantry and  intrepidity  at  the risk of life above and 
beyond the call of duty.” 

Frequently such heroism  costs a man  his  life but 

these decorations is awarded. For example: 

NAVY AND MARINE COWS MEDAL 

NAVY CROSS 

a substantial number who receive the nation’s  highest 
military honor survive their heroic actions, proving 
that a recommendation shouldn’t be avoided simply 
because the prospective recipient lives to tell about  it. 

The criteria for the Navy  Cross and Silver Star, 
while not as demanding as the Medal of Honor, still 
require a high degree of heroism  in the face of the 
enemy. The Navy  Cross demands “extraordinary 
heroism” while the Silver Star recipient must demon- 
strate “conspicuous gallantry and intrepidity in actiori.” 

The Navy and Marine Corps Medal rounds out the 
list of awards which are given  strictlv  for  heroism. 
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It differs  from the combat awards mentioned above 
because it is awarded  to a person who distinguishes 
himself by heroism not involving actual conflict with 
the enemy. 

The Navy also awards medals for doing a difficult 
job extremely well. The difference in the  type of 
medal given is determined by the responsibility  in- 
volved and  the degree of meritorious  service render6d. 
For example: 

The Distinguished Service Medal is awarded for 
“exceptionally  meritorious  service to  the Government 
of the United States in a duty of great responsibility.” 
The Legion of Merit  for “exceptionally meritorious 
conduct in the performance of outstanding service” 
and  the Meritorious Service Medal for “outstanding 
meritorious achievement and/or service.” 

AS ONE MIGHT SURMISE, these decorations often  are 
awarded  to Navymen in highpowered jobs be- 

cause the  duty described implies considerable re- 
sponsibility. 

Such awards, however, need not be limited to 
those who  are high in rank or in jobs of great re- 
sponsibility. The Legion of Merit, for example, was 
awarded  to a seaman apprentice  who organized a 
rescue effort when he  and his  fellow drill team mem- 
bers came upon the scene of a nine-car train derail- 
ment in 1962; 

Some decorations can be awarded  to individuals 
for either gallantry or  for  meritorious  service. For 
example: 

The Distinguished Flying Cross  is awarded for 
“heroism  or extraordinary achievement while partici- 
pating in an aerial flight.” 

The Bronze Star Medal is given to Navymen for 
“heroic or  meritorious achievement or  service not in- 
volving participation in aerial flight, while engaged 
in military operations involving  conflict with an op- 
posing  force.” 

The Air Medal is awarded for “heroic/meritorious 
achievement while participating in aerial flight.” Often 
called the single  mission  or individual air medal, this 
type is shown by wearing stars on the award. 

6 The Air Medal is  also awarded under  the strike/ 
flight system for  meritorious achievement while par- 
ticipating in sustained aerial flight operations. This 
award is shown by numerals. 

The Navy Commendation Medal and Navy 
Achievement Medal form the foundation for the 
pyramid of personal decorations available to  the 
Navyman for heroic or  meritorious achievement or 
service. As in the higher awards, the  appropriate 
medal is determined by  the degree of Performance. 
All Navymen may qualify for  the Navy Commenda- 
tion Medal, but only those below the grade of com- 
mander  are eligible to receive the Navy Achievement 
Medal. This award provides tangible recognition in 
place of a Letter of Commendation for those who 
can’t be adequately recognized in a fitness report. 

HE TWO REMAINING PERSONAL DECORATIONS avail- 
able for service with the Navy are  the Purple 

Heart  and  the Combat Action  Ribbon. Personnel 
killed  or wounded as a result of enemy action rate 
the Purple  Heart. The Combat Action Ribbon, on 
the  other  hand, is awarded  to all Navymen below 
flag  rank who actively participated in ground or sur- 
face combat. 

Personal awards aren’t the only recognition the 
Navy  gives. Superior performance by units can also 
be recognized by the  award of the Presidential Unit 
Citation, the Navy Unit Commendation or the Meri- 
torious Unit Commendation. 

The Presidential Unit Citation is awarded in the 
name of the President of the United States and re- 
quires outstanding performance in action. To  be con- 
sidered for  this award, the  unit must have  rendered 
itself  conspicuous by action comparable  to that which 
would merit an  individual receiving the Navy  Cross. 

The Navy Unit Commendation is awarded by the 
Secretary of the Navy to any  unit which has dis- 
tinguished itself  by outstanding heroism  in action 
which  doesn’t merit award of the Presidential Unit 
Citation or  for extremely meritorious  service  not in- 
volving combat but in support of military operations. 

The Meritorious Unit Commendation is  also awarded 
by the Secretary of the Navy to units which have 
distinguished themselves under  combat or noncombat 
conditions either by valorous  or  meritorious achieve- 
ment which renders the unit outstanding when com- 
pared  to  other units performing similar  service. This 
award is  given when the service or achievement 
doesn’t quite justify award of the Navy Unit Com- 
mendation. 

NAVYMAN’S SERVICE may  also be recognized by A the  award of a number of campaign or  service 
medals  issued to individuals to  denote participation in 
a campaign, war, national emergency, expedition, or 
to  denote service requirements fulfilled in a credit- 
able  manner. 

These  awards are given to Navymen who served 
in specified units at specific times.  Anyone  can deter- 
mine his  eligibility by checking the BuPers Notice 
which covers the award. 

WITHIN ONE MICROSECOND 
Navymen  acquainted  with  the  intricacies o f  

maritime  navigation  know  that  locating  a  ship  in 
the ocean‘s vastness  depends,  among  other  things, 
upon  knowing  exactly  what  time  it  is. 

Recently,  the  Naval  Research  Laboratory de- 
veloped a  technique  for  transmitting precise time 
signals  over  long  distances  via  existing  satellite, 
communications  and  navigational  systems. T h e  
signal  wos so accurate that  i t   fel l   within one 
microsecond o f  being  absolutely  correct. 

Navigators  now  set  their  chronometers by using 

as  atomic clocks. Such clocks  are f lown  from  their 
portable  cesium  clocks  which  are  sometimes  known 

home  at  the U. S. Naval  Observatory  in  Wash- 
ington  to  calibrate local time  standards  in  various 
parts  of  the  world. 

successful,  satellite,  microwave  and cable l inks 
However,  if  the new  technique  proves to be 

wi l l  be used  to reach all  areas of  the  world. 
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Navy  wives asked the  questions and 
the  admiral and his  panel provided 

the  answers. 

Counselor,  presented  information on Navy Wifeline, 
Seavey-Shorvey and tips on moving household effects. 

Career  Counselor MMC K. W. Clark  discussed sur- 
vivor’s benefits and  the  Uniformed Services Health 
Benefits  Program. EN1 C. L. Denning,  another  Des- 
Ron 6 Career  Counselor,  briefed the women  on  Navy 
tradition and financial benefits. 

Benefits available from the Veterans  Administra- 
tion and  Social  Security also were  discussed, and a 
“no-holds-barred question-and-answer session seemed 
to solve numerous  individual  puzzles. 

For  many of the enthusiastic wives, the only remain- 
ing  question  was:  “When  do  we do this again?” 

BuMed Change  Expedites  Dependent  Outpatien 
Program  When  You Change Duty  Stations 

t 

HEN YOUR DEPENDENT IS REFERRED from one 
medical facility to another, or when you change 

duty stations and will be  checking into a  new dis- 
pensary, you  may take the dependent’s  outpatient 
treatment  record  with  you. 

This, in essence, was one  recent  change  to BuMed 
Inst.  6150.1 series. It  permits you-under certain con- 
ditions-to hand-carry  your  dependent’s  outpatient 
record  and  avoid  a possible wait  when  reference to 
the medical history is needed at some other facility. 

However,  before  turning  a  dependent’s  outpatient 
file over to you,  the  records office  must make  sure the 
jacket  does  not  contain  information  which  might  have 
an  adverse  effect on  you (the sponsor) or the  de- 
pendent  concerned,  and that: 

The dependent’s  area of residence  and specific 
treatment facility are known. 

If an  adult,  the  dependent signs authorization 
(NavMed form  615016)  which releases the  record to 
you. 

You sign the  NavMed  form  6150/6 for custody 
of the record. 

San  Diego  Command  Aims 
Speaker Program  at  Youth 
THE COMMUNICATION WITH YOUTH PROGRAM is part 

of the COMCRUDESPAC Speakers  Bureau, establish- 
ed last year to aid  the  public in gaining  a  better 
understanding of the Navy, its operations and its per- 
sonnel. A group of young  Navymen  are now acting as 
public  spokesmen, “telling the Navy story like it really 
is” to youth  groups  throughout the San  Diego  area. 

The sailors, the  average is 20 years old, provide 
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information  about  the  Navy,  and their experiences in 
the military service, to junior  and senior high  school 
students,  and  church-affiliated and civic groups re- 
questing @est speakers. 

The, Navy spokesmen,  recently  graduated from 
COMCRUDESPAC Speakers  Bureau  speech  seminar, all 
have  had  previous  experience in speaking to groups. 
They  are  currently  serving on board  various ships in 
the  Force,  and  have  volunteered for speaking  engage- 
ments on their own time. 

Such  engagements  are on an  informal basis, and 
designed for small groups.  Topics  are  oriented  to the 
Navy  in general, and  not to specific subjects, unless 
desired by the  requesting  organization. To supplement 
the  speeches  a movie  or slide presentation is usually 
given, followed  by an  informal  question-and-answer 
session. 

Navy Federal  Credit  Union 
Chalks U p   W i n n i n g  Year-Far You  

HE NAVY FEDERAL CREDIT UNION has  entered  the 
decade of the  1970s  with  an  outstanding  year of 

financial growth  and  expanded services for its mem- 
bers. 

In the past  three years, NFCU’s  assets have more 
than  doubled-reaching over $162 million-and dur- 
ing 1970,  over  25,000  new  members  joined to bring 
the total membership  to  nearly  165,000  people. 

NFCU  has  expanded its existing facilities and cre- 
ated  new ones to better  serve  the  Navyman  and his 
family. New branch offices were  opened in Naples, 
Italy, and  Philadelphia, and two  new  branches are 
in operation in the  Washington  area. 

Loan services throughout the continental U. S. have 
been  enhanced by the  operation of a  24-hour,  seven- 
day-a-week service through NFCU’s toll-free, direct 
dial IWWATS system. The worldwide  cable  wire net- 
work  was also expanded to include 16 locations which 
offer  loan and  share  withdrawal services. 

The  second  edition of NFCU’s  Consumer  Annual 

Next of Kin  Travel 
Outlined in New  Reg 

If you’re hospitalized in  an area  overseas  from the 
domicile of your next of kin-for instance, your  wife 
-and your  attending  physician  determines  that  her 
presence is medically  warranted,  she  and  one  other 
member of the  family whom she chooses are au- 
thorized  government  transportation to see you. 

This policy,  as announced in NavOp  37 (25  Feb 
71), applies to seriously ill  or injured  members of 
a  military service or  civilian employees of the De- 
partment of Defense or the  Coast  Guard. 

Travel  arrangements will be  made in accordance 
with regulations of the sponsoring service. Traris- 
portation  at  government  expense is authorized only 
for the overseas  portion of the  journey, via the Mili- 
tary Airlift Command (MAC) aircraft. Cost  of 
travel to and from the MAC aerial ports, and costs 
of food and  lodging,  etc., must be  at  the  expense of 
the next of kin. 
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Streamer Added to Flag 
It didn’t take long. The official Navy flag and 

its 27  attached  battle  streamers, first unveiled 
earlier this year, already  boasts  another star - 
its 57th.  (See ALL HANDS,  Mar  71, p. 20.)  the 
designation of additional  campaigns in the Viet- 
nam -conflict means that, if you’ve.  earned  the 
Vietnam  Service  Medal, you  too  may -be eligible 
to add another .star. SecNav  Notice  1650 Series 
announces the  12th  and  13th  campaign  periods: 
Vietnam,  Winter-Spring  1970 (1 Nov 69-30 Apr 
70),  and  a campaign for which  no  name  has  yet 
been  established (1 May 70-ddte to be  an- 
nounced). 

supplemented  the  variety of brochures  available to 
members for counseling on matters of consumer in- 
terest. 

In  1970,  the  Credit  Committee and its  loan  officers 
carefully reviewed over 80,000 loan applications  and 
approved more than  76,000 of them-or 94 out of 
every 100-for an  average loan of $1921  and  a total 
of $146 million. The relatively few loan requests that 
were  disapproved  were  denied in the  best interests of 
the applicant-for instance, in a. case  where  approval 
would have increased the person’s debt  structure  be- 
yond his capability to repay. 

Seabees Cease Recruiting 
Direct  Input  Petty  Office& 

THE LAST COMPANIES of Directly  Procured  Petty  Of- 
ficers have  completed training at  the Naval  Con- 

struction Training  Unit,  Gulfport, Miss. The total in- 
put of skilled petty officers to  the Navy’s construction 
forces from  the Gulf  Coast command  reached  10,012 
when  companies 186 and  187  graduated in February. 
That’s  a total of more than 13 wartime-strength  Sea- 
bee battalions. 

The  DPPO training program  originated at  the Naval 
Schools Construction  at Davisville, R. 1.-which added 
some 4800  petty officers to the  Seabee ranks-before  it 
was transferred to Gulfport in mid-1967. 

Recruiters from  across the  nation  sent  10,304  DPPO 
trainees to  Gulfport for basic military training  and 
Seabee indoctrination. The instructors of the  Construc- 
tion Training  Unit  were  handpicked  to  ensure  that all 
DPPO trainees would  receive  expert instruction. 

The  fact  that less than  300 men failed to graduate 
proves  two things, according to CTU  Commanding 
Officer  Lieutenant  Commander Q. E. D. Lewis- 
Navy recruiters were selective in  choosing  men to 
enter  the program,  and  the  CTU instructor staff had 
the ability to motivate  students to put forth their 
greatest effort so they  could join the  Seabee ranks. 

Not  only  were the DPPOs  highly  motivated in 
the  pursuit of technical training, but  they  were also 
enthusiastic in other  aspects of S a b e e  life. The 
DPPOs  responded to such  emergencies as  calls  for 
blood donations from the civilian community and to 
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Navy and Air Force  campaigns for blood to be used 
in Vietnam. 

In August of 1969, more than 350 DPPO trainees 
were  deployed to Pass Christian, Miss., to assist in 
search  and  rescue  operations  after  Hurricane  Camille. 

Although Gulfport’s CTU will no  longer train 
DPPOs,  the  command  continues to expand as a  Seabee 
training organization.  It now offers formal BuPers 
Class “C” courses  in eight  separate trades. 

BuPers Lists Procedures to   Take 
T o  Reduce or Ease PCS Transfers  

NE ASPECT OF ADVANCEMENT IN RATE that has met 
with  general  disfavor  among  Navymen  has  been 

the possibility of an  immediate PCS transfer. Although 
the  number of these  Permanent-Change-of-Station 
transfers has  been minimal-only 1.6% for a three- 
month period-some are  necessary  because of allow- 
ance  differences or urgent  requirements  affecting  Fleet 
readiness. 

In some instances  these moves have  benefited the 
individual. For  example, many of the transfers in- 
volved 3rd class petty officers who would  have  been 
prevented  from  assuming  the  duties  and responsibili- 
ties of the  higher  grade since they  were in  excess of 
their previous commands allowance.  Advancement 
opportunities  at  overstaffed  commands would de- 
crease  because of the lack of vacancies for on-the-job 
training or command  sponsorship. 

However, in view of the  personal  and  family  incon- 
venience  involved  and the  detrimental  effect on  mor- 
ale, the Chief of Naval  Personnel  has  directed distri- 
bution  commanders  to  reduce the number of these 
transfers to an absolute  minimum and only  as a last 
alternative. To this end,  the  following steps will  be 
taken prior to issuing orders for a transfer due  to ad- 
vancement: 

Make use of rate substitution in determining ex- 
cesses and shortages in command  allowances. 

Solicit volunteers from activities having excess 

Flight  Requirement  Waived 
Naval aviators who  are  otherwise  entitled to 

flight pay,  and  who  are  assigned to courses of in- 
struction expected  to last 90 days or longer, are 
nqw eligible for flight pay  during  the  course  with- 
out  logging the minimum flying time ordinarily 
needed to qualify. The flight requirement is waived 
for the  entire  month in which instruction begins 
and  ends;  that is, waiver is effective from the first 
day of the  month in which  the  course starts, and 
extends  through the last day of the month in which 
the  course  concludes.  Effective date of the new 
ruling was  last 11 January,  which  made  February 
the  first  full  month in which the flight requirement 
could be waived. 

However, aviators may  claim partial  monthly 
credit, if they  were  enrolled in courses  of instruc- 
tion during 11-31 January.  See AlNav 14 (24 
Feb  71). 

MAY 1971 

1971-“Off Year” Elections 
Although  1971 is an “off year” for national 

elections, several states are  holding elections this 
year. In  at least three-Kentucky,  Louisiana  and 
Mississippi-most state offices, including the gov- 
ernorship, will be filled in 1971  and early 1972. 
Two  other  states-New  Jersey  and Virginia-are 
among  those  electing  state legislators this year. 
Finally, of course, many cities and counties hold 
elections in any given year. Further information 
may be obtained from your  voting  coordinator or 
the county clerk  in your  county of residence. 

State  Prlmary  General For absentee  voting: 
Kentucky 25 May 2 NOV  County  Clerk, 

Louisiana 6 Nov, 18 Oec 1 Feb 72 Clerk of District  Court, 

Mississippi 12 Oct 2 NOY  Clerk of District  Court, 

New  Jersey 8 June 2 NQv County  Clerk, 

Virginia 8 June’ 2 Nov County  Clerk, 

county of residence 

parish of residence 

parish of residence 

county of residence 

countv of residence 
*Democratic  primary  only.  Republicans  nominaied  by  convention. 

manning  rather  than  directing transfer to a particular 
individual. 

Attempt  to  make  assignment in the same  geo- 
graphical area. 

If the transfer is absolutely  mandatory,  provide an 
explanation to both  the  individual  and the command 
concerned of the reasons for the transfer. 

Monitor the transfer, ensuring that each individ- 
ual is ordered only after all other alternatives have 
been  explored  to relieve the  problem  requiring this 
transfer. 

Navy Accepts EAdB Aircraf t  
For   T rain ing  and  F leet   Use 

HE NAVY RECENTLY ACCEPTED delivery of the new 
‘EA-6B,  a  subsonic,  all-weather, twin-turbojet, elec- 

tronic warfare aircraft designed for carrier and land- 
based  operations. 

Delivery was made at  the Whidbey  Island Naval 
Air Station in Washington state. It will be  used  there 
for training and  Fleet use. 

The new  aircraft is the first to be  assigned to Tac- 
tical Electronic  Warfare  Squadron  129  which  recently 
was established  at Whid.bey Island in support of the 
EA-6B. The squadron’s  primary mission is to train 
flight crews  and  maintenance  personnel. 

The new  plane is a  modification of the A-6A In- 
truder aircraft already  at  Whidbey. The  EA6B, how- 
ever, is considered  to  be  the most  complex electronic 
warfare aircraft used by the Navy. 

The plane  requires  an  operating  crew of four offi- 
cers-a pilot and  three  highly  trained electronic war- 
fare officers whereas the Intruder required only a 
pilot and  a  bombardier-navigator. The purpose of the 
EA6B is to jam enemy  radars  and  thereby  enhance 
the effectiveness and survivability of strike aircraft. 

The EA-GB  is expected to fill the  need for night*and 
all-weather  capability in electronic warfare which has 
been  highlighted by the conflict in Southeast Asia. 
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A NEW  FRINGE BENEFIT IN THE MAKING 

A Pi lof  Legal  Assistance  Program 
A 9 NEW FRINGE BENEFIT’ is in the making. It aims at 

providing free legal assistance for Navymen who 
are not members of the  state  bar  to practice befor 
the  state courts. 

would be eligivble for s;ch services  from a civilian  legal 
aid society, the Office of Economic Opportunity or 
other  public service. It is designed particularly to 
benefit Navymen in pay grades E-3 and below. 

The Office of the  Judge Advocate General has  au- 
thorized setting  up a pilot  legal assistance program 
for Navymen in the  states of Pennsylvania, New Jer- 
sey, Florida, California and Hawaii,  Under the pro- 
gram, legal assistance  officers  will be permitted  to 
represent Navymen before local courts in cases speci- 
fied by local and  state  bar associations.  Some of the 
cases  may include adoptions; name changes; routine 
(short  form)  statutory  probates of small estates; di- 
vorce, separation, child custody matters; paternity; 
nonsupport, collection of security deposits and  debts; 
actions  involving conditional sales contracts or war- 
ranties; minor tort cases (particularly  when  there is a 
clear  claim and an unjustified refusal to  pay); defense 
of disputed  indebtedness;  and criminhl defense in traf- 
fic or  minor misdemeanor cases. 

BECAUSE NAVY LAWYERS are rarely members of the 
local bar association, they could, heretofore, do 

little more than advise their clients, then refer them 
to other attorneys who were members of the local bar 
and who could represent the client in court. 

The new legal assistance program will  make  it  pos- 
sible  for Navy lawyers to  represent in court Navymen 
eligible  for  civilian legal assistance at no cost. 

Obtaining permission  for Navy lawyers to practice 
before the courts in states  where  they  are not mem- 
bers of the  bar, however, is one of the  greater ob- 
stacles which JAG must overcome before the legal 
assistance  pilot program can get underway. 

Under the program, JAG  seeks to make it  possible 
for a Legal Assistance Officer to provide full represen- 
tation  for  his client. 

This could mean freedom for him to write letters on 
his  client’s behalf, to negotiate in  his  client’s behalf 
with another  party (or his attorney), to prepare all 
types of legal documents (including  pleadings)  and  to 
appear in court as his  client’s attorney. 

Legal Assistance  Officers have, in  some instances 
in the past, been permitted by local courts to  appear 
in a Navyman’s behalf. However, to secure the uni- 
versal right for Legal Assistance  Officers to represent 
eligible Navymen in the types of case mentioned 
above, agreement must be made  with the various state 
and local bar associations. 

I N  SOME CASES, the permission of the State supreme 
court must be  obtained.  In California, a change in 

the law may be necessary  to permit attorneys who 

For purposes of the pilot program, the  state of New 
Jersey now permits legal assistance officers to practice 
within the limits of the agreement made with the 
State Director of Legal Services and  the Supremc. 
Court. 

In Florida and Hawaii, the possibility of obtaining 
the necessary  permission  for Navy attorneys to  prac- 
tice before the state’s courts seems  excellent. 

In California, an agreement may be forthcoming 
but, since a change in  law rather  than rules may be 
involved, more time will  likely be involved. 

There  are, in fact, several methods which can be 
employed to  get Navy lawyers before the court in 
California and elsewhere. For example, a legal Assist- 
ance Officer could be specially admitted  to  the bar of 
the  state where he is stationed during his tour of duty, 
on a year-to-year or a case-by-case  basis. 

He might also be permitted to associate with an 
Armed Forces Reserve lawyer or a cooperating civilian 
attorney who  is a member of the  bar.  The Navy 
lawyer could then represent his Navy client  in court. 
In some cases the civilian  attorney’s presence in court 
may not be  required. 

The  future of the new legal assistance program 
looks  promising because the American  Bar  Association 
has already given its approval and support  to the 
proposed extension of military legal programs. 

The Department of Defense considers the expan- 
sion of military  legal  assistance programs sufficiently 
important to  give  it priority with regard to personnel 
and material resources  over competing programs. 

W H E N  THE PILOT PROGRAM is completed, the results 
will be evaluated by the Office of the Secretary 

of Defense which will  consult with the American  Bar 

EPDOLANT Commended 
The Navy  men and women at Enlisted Person- 

nel Distribution Office Atlantic ( EPDOLANT) came 
in  for  some praise recently when one of their 
customers sent a message forwarding its “. . . deep 
appreciation, admiration and  gratitude.”  During a 
recently completed Mediterranean deployment, 
the oiler uss Seattle (AOE 3) lost through trans- 
fer a total of 111 experienced crewmembers who 
left the  ship following  its deployment. 

Timely action by EPDOLANT ensured that she 
received 115 replacements “. . . the large majori- 
ty of them in sufficient time to provide at least 
some contact turnover and on-the-job training be- 
fore the full load  fell  on the replacements’ shoul- 
ders.” 

60 ALL HANDS 



Association and  the Office of Economic Opportunity. 
From these consultations, mutually satisfactory de- 

cisions can be expected with regard to continuing the 
expanded efforts to give complete legal  services to 
military personnel and  their dependents who are  un- 
able  to  pay legal fees. 

In  the meantime, the Office of the  Judge Advocate 
General will continue, as  it has in the  past,  to give 

Navymen and  their families advice and counsel in 
such matters as domestic relations,  wills,  powers of 
attorney, taxes and a host of other services  which 
JAG  calls preventive law. 

Preventive law  also includes helping Navy  families 
before they  get  into difficulty by advising them on 
their personal legal  affairs which includes such mat- 
ters as contracts and sales agreements. 

OPEN TO LINE, STAFF OFFICERS A N D  LDOs 

Temp,orary  Spof  Promofions  Extended 
HE TEhlPORARY  “SPOT” PROhZOTION PROGRAM has 

now been extended to include all line, staff  corps 
and limited duty officers who are serving in  or  may be 
ordered  to billets requiring an  officer of higher rank. 

Because of shortages in certain classes of officers- 
primarily LTJG, LT  and LCDR in the  operating forces 
-the Secretary of the Navy has affirmed the need for 
temporary promotion of certain officers  in specified 
classes to meet the needs of the service. 

Staff, line and limited duty officers serving in  or 
ordered to  billets authorized by the Chief of Naval 
Operations are eligible for the spot promotion if they 
meet the  other  requirements outlined in SecNavInst 
1421.3B (12  Feb 71). These  include: 

One year in grade for LTJCs, two years ir! grade 
for LTs, and  three years in grade for LCDRs. 

A minimum of one year of service remaining in 
the qualifying billet  following the  date of recommen- 
dation for spot promotion. 

Recommendation of the commanding officer  or 
the Assistant  Chief for Personnel Control, in most 
cases  following a three-month evaluation period work- 
ing in the qualifying billet. 

I N  SOME INSTANCES - usually  involving “spottable” 
Vietnam billets-the three-month evaluation period 

may be waived. In this  case, the officer  will  usually be 
promoted upon detachment from  his previous com- 
mand. 

An officer  whose Projected Rotation Date would 
preclude eligibility  for a spot promotion  may request 
adjustment of the rotation date  to meet the time re- 
quirement. A Reserve  officer  on active duty whose 
scheduled date of release to inactive duty would make 
him  ineligible for a spot promotion  may request an 
extension-for a minimum of six months-in order  to 
qualify. 

Service under a temporary spot promotion is con- 
sidered only  as  service  in the grade  that the officer 
would have  held if he hadn’t been so promoted. As a 
result, spot promotions  don’t influence an officer’s  eli- 
gibility under the normal selection  process. 

In  addition, time in grade under a spot promotion 
doesn’t count toward establishing eligibility for anoth- 
er spot promotion to a higher rank. An officer’s  posi- 
tion on the lineal list of the Navy  won’t be changed. 
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THE FINAL APPOINTMENT will be made only after 
recommendation by a special selection  board-con- 

vened by the Secretary of the Navy at least once a 
month. Officers who receive spot promotions are en- 
titled to  pay and allowances of the  grade  to which 
they’re appointed from stipulated  appointment date. 

For more detailed information, see  your  personnel 
officer. 

List of New  Motion Pictures Currently 
Available to Ships and Overseas Bases 

Here’s a list of recently released 16-mm feature 
motion pictures available to ships and overseas  bases 
from the Navy  Motion Picture Service. 

Movies  in  color are designated by ( C )  and those  in 
wide-screen processes by ( WS ) . 

Woodstock (C)   (WS) : Documentary. 
Little Fauss and Big Halsy (C)   (WS):  Drama; 

Adam’s Woman ( C )  ( WS ) : Drama; Beau  Bridges. 

Shoot-out at Medicine Bend: Western; Randolph 

The Bird With  the Crystal Plumage (C)   (WS) : 

The MacKenzie Break ( C ) :  War  Drama; Brian 

The Baby Maker ( C ) :  Drama; Barbara Hershev, 

Come September ( C )  : Comedy; Rock Hudson, 

The  Vampire Looers ( C )  : Horror; Ingrid Pitt, 

Giant ( C )  : Drama; James Dean, Rock Hudson. 
The  Tweloe Chairs ( C )  : Comedy; Ron  Moodv: 

Who’s Got the Action? (C)   (WS) : Comedy; Dean 

Tora! Tora! Tom! (C)   (WS):  War  Drama; Jason 

The Moonshine War  ( C ) :  Drama; Richard Wid- 

Quackscr Fortune has a Cousin in  the Bronx ( C )  : 

Hud (WS):  Drama;  Paul  Newman, Patricia Neal, 

Robert Redford, Michael J. Pollard. 

Jane Morrow. 

Scott, Angie  Dickinson. 

Suspense Drama; Tony Musante, Suzy Kendall. 

Keith, Helmut Griem. 

Collin Horne. 

Gina Lollobrigida. 

Pippa Steele. 

Frank Langella. 

Martin,  Lana  Turner. 

Robards, Martin Balsam. 

mark, Alan  Alda. 

Comedy; Gene Wilder, Margot Kidder. 







pied with  words such as relevance, youth, the  establishment, 
segregation,  polarization,  lifer,  short-timer,  et cetera, the  terms 
team and teamwork  might seem anachronisms. 

“Yet  over  the last 18 months, I have watched  these  men of 
Wexford-officers, chiefs, petty officers,  nonrated,  black, white, 
perform  feats of innovation,  stamina, and technical competence 
that were nothing short of heroic. 

“ln this time  we have passed through  a rigorous cycle that in- 
cluded  shipyard  overhaul, refresher training, amphibious train- 
ing,  and  a very arduous deployment in the  Western Pacific. 

“Our missions required  stamina,  cooperation, bravery, corn- 
passion, patience,  diplomacy, and frequently, brute  strength- 
hut in every instance, professionalism. 

“These men  assembled here acquitted  themselves in every  caw 
in the highest traditions of the naval service.  The  impact of such 
words as relevance, generation gap, racism and other terms i r ~  
the current vernacular is as nothing in the face of such achievc- 
ment. 

“In this last statement of recognition of effort I cannot over- 
look the sacrifices that the  wives and families of these Navymen 
have made. Their moral support and strength in the face of the 
long absence of husbands and fathers are the stuff of real hero- 
ism. I am proud to have been part of this team.” 

(Such was the way LCDR Michael 1. Brown described the 
officers and men of the landing ship uss Wexford  County (LST 
1168) during a recent change of command ceremony at San Di- 
ego,  Calif.  His farewell words could very well describe all the 
officers and men of today’s Navy.) 

* * *  
The former commanding officer of uss Wasp (CVS 18) has 

been authorized by the Governor of Massachusetts to break the 
speed limit. 

Captain John F. Gillooly, who relinquished his command of 
the antisubmarine warfare aircraft carrier to  Captain K. H. Lyons 
a short time ago,  now has the authority to ignore speed signs  in 
the Bay  State’s  historic  Middlesex  County-as long as he does it 
on  Patriot’s Day and his “vehicle” is a horse. 

The exclusive privilege was awarded Gillooly as a recipient of 
the Paul Revere Patriot’s  Scroll during the change of command. 

Patriot’s Day, celebrated in April in the Bay State, commemo- 
rates the midnight ride of Paul Revere and William Dawes 
through colonial Massachusetts warning of British  troops. 

If Captain Gillooly, who was transferred to Washington, hap- 
pens to be in Boston  on  Patriot’s Day, he’ll  also he  entitled  to 
wear a three-cornered hat, fire a musket at redcoats-when he 
can see the whites of their eyes-in defense of Bunker Hill, and 
“light up  the town” by hanging not more than two lanterns in 
the Old North Church. 
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Publication,  is  published  monthly by the 
Bureau  of  Naval  Personnel  for  the  in- 
formation  and  interest  of  the  naval 
service os a whole. Issuance o f   t h i s  
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than  temporary  fluctuating  numbers. 
number o f  members  attached, rather 

The  Bureau  should be kept  informed 
o f  changes in  the  number  of copies 
required. 

The  Bureau  should also be advised 
if the  full  number  is  not received 
regularly. 

Normally copies for  Navy  activities 
are  distributed  only t o  those on the 
Standard  Navy  Distr ibution  List  in  the 
expectation that  such  activities  will 
make  further  distribution as necessary; 
where  speciol  circumstances  warrant 
sending  direct t o  sub-activities  the 
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Distr ibution t o  Marine Corps  person- 

US. Marine Corps. Requests  from Ma- 
ne1 is  effected by the  Commandant 

rine  Activities  should be addressed to  
the  Commandant. 

T h i s  magazine is for  sale by Superin- 

Printing  Office,  Woshington,  D.C.  20402. 
tendent of Documents, U. 5. Government 

PERSONAL  COPIES :  
This magazine  is  for sale  by  Superin- 
tendent o f  Documents, U.S. Government 
Printing  Office,  Washington,  D.C.  20402. 
T h e   r a t e   f o r   A L L   H A N D S   i s   4 0  cents 

year, domestic (including F P O  and APO 
per copy; subscription price $4.50 a 

address for  overseas mail);  $5.75 for- 
eign.  Remittonces  should be made to  
the  Superintendent o f  Documents.  Sub- 
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three years. 

B I G  MOTH-An S H 3 0  helo em- 
ployed  by A IR TE VRO N  O NE   (V .   1 )  
in  the  test  and evaluation o f  anti- I) 
submarine  Warfare  Systems appears ready 
t o  swallow  its  plane  captain  as  he  performs 
maintenance  on  the  aircraft.  Photo by P H 3  
J. H. Austin. 
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